WHISTLEBLOWER POLICY
OF

SUNTECK REALTY LIMITED

I. PREFACE

a. The Company believes in the conduct of the affafrsts constituents in a fair and transpar
manner by adopting higstandards of professionalism, honesty, integritg athical behaviol
Towards this, the Company has adopted the CodetlotsE& Business Condiu(“Code of
Conduct”) which lays down the principles and standards #tetuld govern the actions of t
Companyijts directorsand its employees. Any actual or potential violatad the Cod of Conduc,
howsoever insignificant or perceived as such, wododd a matter of serious concern for
Company. The role of thdirectors andcemployees in pointing out sucliolations of the Codwof
Conductcannot be undermine

b. Clause 49 of the Listing Agreement between li<Companies and the Stock Exchanprovides
for mandatory requirement for all listtCompanies to establishvigil mechanism called ‘Whistl
Blower Policy’ for drectors an employees to report to the management instancesethical
behavior actual or suspected, fraud or violation of Company’sCode of Conduct.

c. Accordingly, this Whistle Blower Policy (“the Poji has bee formulated with a view to provid
a mechanism fodirectors and employees of theo@pany to raise concerns bany violations o'
legal orregulatory requirements, incorrect or misrepresemtaof any financial statements a
reports, etcThis policy woulc also help to create an environment where indiveldie¢| free an
secure to raise the alarm where they see a probitewill also ensure that whistleblowers ¢
protected from retribution, wrher within or outside the organizat.

[I. DEFINITIONS

The definitions of some of the key terms used is Bolicy are given bela:

a) “Audit Committee” means the Audit Committee constituted by the Baduldirectors of the
Company in accordance with Section 177 of the CangsaAct, 2013 read with Clause 4¢the
Listing Agreement with the Stock Exchang

b) “Employee” means every employee of the Company (whether wgrkirindia or abroa,
including employees of its joint ventures and sdiasies

c) “Directors” means a director appointed to the Board of a coy.

d) Ombudsmaris a perso who is nominated /appointedy the audit committe to conductdetailed
investigation angubmit findings to the audit commit.

e) “Investigators” mean thosepersons authorized, appoini consulted or approached by i
Chairman ofthe Audit Committe / Ombudsmarnd includes the auditors of the Company anc
police.



f) “Protected Disclosure” means any communication made in good faith thatlaiss o
demonstrates information that may evidence undtlicanproper activity. Protected Disclosul
should be factual and not speculative in na

g) “Subject” means a person or group of personsinst or in relation to whom a Protect
Disclosure has been made or evidence gatheredgdthércourse of an investigation under
Policy.

h) “Whistle Blower” means arEmployee, Directoand other stakeholders as defined in Sectic
“Eligibility”, making a Protected Disclosure under this Po

i) “Disciplinary Action” meansany action that can be taken on the completiondafiig the
investigation proceedings including but not limgtito a warning, imposition of fine, suspens
from official duties or any such action as is dedrteebe fit considering the gravity of the tter.

j) “Company” means, “Snteck Realty Limited.”

K) “Good Faith™: An employee shall e deemed to be communicating in good " if there is a reasonakb
basis for communication of unethical and impropercpces or any other alleged wrongful conduct. ¢
Faith shall be deemed lacking when the employes dok have personal knowledge on a factual bas
the communication or here the employee knew or reasonably should hasekithat the communicatic
about the unethical and improper practices or atlagrongful conduct is malicious, false or frivaso

[) “Policy” or This Policymeans, “Whistleblower Policy.”

[ll. OBJECTIVE

The Company is committed to adhere to the hightastards of ethical, moral and legal conduc
business operations. To maintain these standandsCbmpany encourages its employand
directorswho have concerns about suspected misconduct te dorward and express the
concerns without fear of punishment or unfair tmezxtt. This policy aims to provide an avenue
employeesand director to raise concerns of any violations of legal orutatpry requirement:
incorrect or misrepresentation ofy financial statements and reports,

IV.SCOPE

i. The Whistle Bower is a reporting party, with reliable inforn@ii They arenot required o
expected to act aswestigators or finder of facts nor would they dei@e the appropria
correctiveor remedial actions thamay be warranted in a given c. Whistle Blower’sprovide
initial information related to a reasonable belledt an improper or unethical practice has occu

ii. Whistle Blowers should not act on their own in conducting anettigative activities nor do they
have a right to participate in ¢ investigative activitiesother than as requested by tAadit
Committee or thénvestigators

lii. Protected Disclosure will be appropriately dealtwvay the Management / Audit Committee he
case may be.

V.ELIGIBILITY

Various stakeholders of the Company are eligiblentdke Protected Disclosures under the Po
These stakeholders may fall into any of the follogvbroad categorie

. Employees



SUIICCK
. Directors
. Employees of other agencideployed for the Compa’s activities whether working froi

any of the Compar’s offices or any other location

A person belonging to any of the above mentiong€lgmaies can avail of the channel providec
this Policy for raising an issue covered urthis Policy.

The Policy covers malpractices and events which hawvaken place/ suspected to take pla
involving:

1. Abuse of authority

2. Breach of contract

3. Negligence causing substantial and specific eiatgypublic health and safi

4. Manipulation of company data/reco

5. Financial irregularities, including fraud or pasted fraud or Deficiencies in Internal Contradl:
check or deliberate error in preparations of Fingrstatements or Misrepresentation of finan
reports

6. Any unlawful act whether Criminal/ Ci\

7. Pilferation of confidential/propriety informatic

8. Deliberate violation of law/regulatic

9. Wastage/misappropriation Company funds/assets

10. Breach of Company Policy or failure to implemencompy with any approved Company
Policy

11. Any other acbr omissiol which is in violation of th&€€ode of Conduct of the Compe.

In case of any dispute regarding applicability lwEtpolicy to a particular conduct or practice,
decision of Audit Commiee will be final.

VI. DISQUALIFICATION

The following instances woulnot be considered to be coveredthg Whistleblower Polic

Bringing to light personal matters regarding anoterson, which are in no way connected to
organization;

Reportinginformation which, he/ she does not have an authtian to acces

Whistle Blowers, who make any Protected Disclosundsch have been subsequently found tc
mala fide or malicious or Whistle Blowers who m&ker more Protected Disclosures, which h
been subsequently found to be frivolous, baselesspmrted othewise than in good faith, will b
disqualified from reporting further Protected D@salires under this Polic

VII. PROCEDURE

All Protected Disclosur¢ should be addressed to thenbudsma of the Company for investigati

and shall be made in writing containi

a) Details of the Subje

b) Details of the alleged improper acti\

c) Actual or probable damage/loss to the Company @owatt of such improper activity of tl
Subject



d) Names of the other persons who are aware of tharted improper activit
e) Any other relevant informatio

« If any executive of the Company other than ChairmérAudit Committe / the Ombudsme
receives a Protected Disclosure, the same shoultbriderded to theOmbudsmarfor further
appropriate action. Ce must be taken to keep the identity of Whistle Blower confidential.

* Protected Disclosures should preferably be repontediting so as to ensure a clear understan
of the issues raised and should either be typedwoutritten in a legiblehandwriting in English
Hindi, regional language of the Whistle Blov's place of employmen

* Protected Disclosures should be factual and natugive or in the nature of a conclusion, i
should contain as much specific information as bsgo allow for proper assessment of 1
nature and extent of the conce

» All Protected Disclosures should be addressedél©Ombudsma andshould be sent to the belc
mention email id:

Address: 8" Floor, Sunteck Centre,3-40 Subhash Road, Vileparl (East), Mumbai 400 057
Email: cosec@sunteckindia.coi

« In the event, the unethical practice or grave midaonreferred to in Protected Disclosuraised
by theWhistle Blowe pertains to a client, the intimation regarding slaene will also be provide
to therelevant authority at the client for necessaryoacto be taken by the clie

e Audit committee shall oversee the vigil mechanismough the committee and if any of t
members of the committee have a conflict of inteires. given case, they should rse themselve
and the others on the committee would deal witmthaé&er on han

VIII. INVESTIGATION

» All Protected Disclosures will be thoroughly invgsated by the Chairman of the Audit Commi
/ Ombudsmaminder the authorization of the Audit Commit

* Ifinitial enquiriesby the Chairman of the Audit Commit / Ombudsmaimndicate that the conce
has no basis, or it is not a matter to be invesdander this Policy, it may be dismissed at
stage ad the decision is documented and should be conuated to the person who had lodg
the complaint. The reason for dismissing the complavithout further investigation, should
documented

* Ombudsman magfter consultation with the Chairman of the @ committee consider involving
any Investigators for the purpose of investiga

* The decision to conduct an investigation is bylfiteet an accusation and is to be treated
neutral factinding process. The outcome of the investigaticelymot suport the conclusion ¢
the Whistle Blower that an improper or unethicalveas committed

* The identity of a Subject and the Whistle Blowetl We kept confidential to the extent possi
given the legitimate needs of law and the invetibga

* Subjectswill normally be informed of the allegations at tbatset of a formal investigation a
have opportunities for providing their inputs dgrithhe investigatiol

* Subjects shall have to -operate with the Chairman of the Audit Commi/ Ombudsmaror any
of the Investigators to the extent that sucl-operation will not compromise s-incrimination
protections available under the applicable I

* Subjects have right to consult with a person os@es of their choiceexceptthe Investigator
and/or membs of the Audit Committee and/or the Whistle Blow



e Subjects have a responsibility not to interferehwihe investigation. Evidence shall not
withheld, destroyed or tampered with; and witndsallsnot be influenced, coached, threatene
intimidated by the SubjectsUnder no circumstance§ubjects should compel investigator
disclose the identity of the Whistle Blow:

* Unless there are compelling reasons not to do wojests will be given the opportunity to respc
to material findings contaed in an investigation report. No allegation of mgodoing against
Subject shall be considered as maintainable urlesie is good evidence in support of
allegation.

* Subjects have a right to be informed of the outcahéhe investigation. If algations are nc
sustained, the Subject should be consulted as &theh public disclosure of the investigat
results would be in the best interest of the Sulgad the Compan

* In case the allegations against the Subject arstauniated, the suitee disciplinary action may k
recommended by the Ombudsman/Audit Committee t@tsec of Directors.

* The investigation shall be completed normally witi5 days of the receipt of the Protec
Disclosure.

* In exceptional cases, where tWhistle Blower/Subject is not satisfied with thet@ame of the
investigation and the decision of tOmbudsmanhe/she can make a direct appeal tcChairman
of the Audit Committee of the Company in writing. The daeon of theChairman of theAudit
Committee would be final and bindir

IX. INVESTIGATORS

e Investigators are required to conduct a procesanisvfac-finding and analysiselated to allege
improper or unethical activiti. Investigators shall derive their authority andess rights fron
the Ombudsmawhen acting within the course and scope of theiestigation

» Technical and other resources may be drawn upoeesssary to augment the investigation.
Investigators shall be independent and unbiasedibdact and as perceived. estigators have
duty of fairness, objectivity, thoroughness, ethibehavio, and observance of legal a
professional standard

« Investigations will be launched only after a prehary review by theOmbudsman ar
ascertainment of the alleged act which constitutesthical condut. Such allegation should |
supported by relevant evidences or informa

* In cases where the allegation is not suppoby any such evidences and informa, and if
needed, the same may be rendered to the Managdoretiteir review.Provided that suc
investigation should not be undertaken as an iiyatgin of an improper or unethical activity
conduct.

X. PROTECTION TO WHISTLEBLOWER

* The Audit Committe is responsible to ensure that the identity oMhestle Blower is kept strictl
confidential. However, in situations where the mifation provided may lead to uncovering sc
major issues, which are legal/ criminal in nature informer’s identity my have to be produce
before the Police Authorities or in a Court of Law.such cases, the above are responsibl
ensuring that the identity of the whistleblowens produced only to the relevant authorities an
no-one else.

* No unfair treatmenwill be meted out to a Whistle Blower by virtue lns/her having reported
Protected Disclosure under this Policy. The Compaas a policy, condemns any kind
discrimination, harassment, victimization or anfiest unfair employment practice being pted
against Whistle Blowers. Complete protection whierefore be given to Whistle Blowers aga
any unfair practices like retaliation, threat otinmdation of termination/suspension of servi



XI.

disciplinary action, transfer, demotion, refusalpzomotion, or the like including any direct
indirect use of authority to obstruct the WhistléowBer’'s right to continue to perform F
duties/functions including making further Protecidclosure

Whistleblowers are encouraged to immediately regny acts of retribution that have happene:
them, due to the fact that they had made a disaasunformation

A Whistle Blower may report any violation of thecafe clause to the Chairman of the At
Committee who shall investigate into the sanmrd recommend suitable action to the managen

The Company will takeadequate stepto minimize difficulties, which the Whistle Blowenay
experience as a result of making the Protectedd@isce. Thus, if the whistle Blower is requirec
give evidencean criminal or disciplinary proceedings, the Comyanmill arrange for the Whistl
Blower to receive advice about the procedure,

Anyone who abuses the procedure (for example bycroasly raising a concern knowing it to
untrue) will besubject o disciplinary action|f considered appropriate or necessary, suitalgal
actions may also be taken against such indivic

However, no action will be taken against anyone wiakkes an allegation in good faith, reason:
believing it to be trueeven if the allegation is not subsequently confoinby the investigatio
Any other Employee/business associate assistitigeirsaid investigation shall also be protecte
the same extent as the Whi Blower.

REPORTS

A quarterly status repoishall be submitted to the Chairman of the Audit Gottee by the
Ombudsmanregarding total number of disclosures received revious quarter, nature
complant, outcome of investigation, actions recommendetimplementation of the sar

XIl. ACCESS TO REPORTS AND DOCUMENTS

All reports and records associated w‘Disclosures”are considered confidential information ¢
access will be restricted to the Whistleblower, Ombudsma andthe Chairman of the Aud
Committee. Disclosure” and any resulting investigations, reports or resulting @csi will
generally not be disclosed to the public excepegsired by any legal requirements or regulat
or by any corporate policy in place at that ti

XIII'. RETENTION OF DOCUMENTS

All Proteced Disclosures in writing or documented along wiita results of investigation relatil
thereto shall be retained by the Compaor a minimum period c7 years.

XIV. DISCLOSURE:

The Companyvill disclose the details of this policy in its Bolés Report and upload this policy «
its website.



XV. COMPANY'S POWERS

The Company is entitled to amend, suspend or réghis policy at any time. Whilst, the Compe
has made best efforts to define detailed procedorasmplementation of thipolicy, there may b
occasions when certain matters are not addressélte@ may be ambiguity in the procedu
Such difficulties or ambiguities will be resolved line with the broad intent of the policy. T
Company may also establish further rulnd procedures, from time to time, to give effecthe
intent of this policy and further the objectivegufod corporate governan

This policy shall be reviewed by the Audit Comng and approved by the Board of Direc.
Any changes or modificatioon the policy as recommended by the Committee wbaldiven foi
approval of the Board of Directo

This Policy is date@1° March, 2015.



